
No.23637/CS(Coop)/A3/2015 

GOVERNMENT QF PUOUCHERRY 


CHIEF SECRETARIAT (COOPERATION) 


***** 
Puducherry, dated 2'.1/09/2015 

Ref: 	 I.D.No.2307/RCS/Estt./E6/2014 .dated 15/09/2015 of the Registrar of 
Cooperative Societies, Puducherry. 

***** 

The transfer and posting/ deputation and apditional charge of following Deputy Registrar of 
Cooperative Societies, Cooperative Department, Pud~~herry as indicated below is ordered with immediate 
effect: ... . __ .L,_.___ _ ··­

2. The Officers at Serial No. 3,4 & 5 shall be placed on deputation initially for a period of three years 
from the date of joining in the respective Cooperative Institutions. 

3. The terms and conditions of deputation in respect of officers at SI. No.3,4 & 5 ~etailed in the 
annexure. 

I /By Order of the Chief Secretary to Government / / 

To 

The Officers concerned ...........Through proper channel. 




Copy to 
1. The Director of Accounts and Treasuries, Puducq.~rry. 

2. The Private Secretary to Chief Minister, Puduchetry 
~ The Registrar of Cooperative Societies, Puducherry. 

4. \ The Cooperative Institutions concerned. 
5. The Central Records Branch, Puducherry. 
6. G.O/Spare. 



ANNEXURE 

(i) 	 PAY:- During the period of deputation, the incumbents, shall continue to 
draw their pay and grade pay admissible to them from time to time in 
their parent Department plus deputation allowance, if any at the rate of 
5% of basic pay subject to a maximum of Rs. 2000/- per month in 
accordance with and subject to the terms and conditions as 
communicated by the Department of Personnel and Training, Ministry of 
Personnel Public Grievances and Pensions, Government of India in O.M. 
No.6/8/2009-Estt.(Pay II), dated 17.06.2010. 

(ii) DEARNESS ALLOWANCE:- They-;will be entitled to dearness allowance 
at the rates prevailing in the parertf department. 

(iii) 	 They will also be entitled to the foJowing allowances as admissible to the 
employees of the Government Ci Puducherry and the liability in this 
regard will be borne by the borrowing Department :­

a) HRA /Transport Allowanfe. 

b) Joining time and Joining Time Pay. 

c) Travelling Allowances and Transfer T.A. 

d) Children Education Allowance / Reimbursement of Tuition fees. 

e) Leave Travel Concession. 


(iv) MEDICAL FACILITIES:- The medical facilities will be regulated in 
accordance with the rules of the borrowing organization. 

(v) 	 PROVIDENT FUND BENEFITS:-. During the period of deputation, they 
will continue to subscribe to · the Provident Fund of their parent . 
Department to which they are subscribing when they are placed on 
deputation in accordance with th~. rules of such funds. 

(vi) 	 INSURANCE SCHEME:- They ·will continue to be governed by the 
Central Government Employees ::Psurance Scheme 1977 or the Union 
Territory Employees Group .Insurance Scheme, 1984 as the case may be. 

I , 	 . 

(vii) 	 LEAVE AND PENSION:- They·· will be regulated by the Leave and 
Pension Rules of the parent Department. 

(viii) 	 LEAVE SALARY / PENSION CONTRIBUTION:~ The leave salary 
contribution (except for the period of leave availed of on foreign service) 
and pension contribution · / CPF ·(Employer's · share) contribution are 
required to be paid by the borrowing organization: 


